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The expectations versus reality of USUSA

By Alexis LeBaron
LIFESTYLES STAFF WRITER

and that is not acceptable anymore.”
Wappett, believes that passion is what drives USUSA officers, whether it be passing legislation, planning events,
s election week begins, Aggies confront the exputting up posters or meeting with other members of the
pectations they have for USUSA officers. Those
college to change campus. Being passionate is what drives
expectations are met with very different realities.
Wappett to serve her peers at USU.
35 students at Utah State University were polled and 30
She recommends that anyone who is going into or thinkof them had no idea what the Utah State University Stuing about going into USUSA needs to have passion for
dent Association office does for them.
their school, peers and the process of cam“It has something to do with figuring out
pus legislature. Especially with the intense
student fees and activities each year, as well
demand on time that the officers must give.
as updating USU policies,” said Hannah NelAs officers, Wappett said students must
son, a Utah State student studying social megive ten hours per week dedicated to their
dia journalism.
assigned projects, though this time does not
Students who were polled knew that
equate to how much time officers actually
USUSA officers primarily worked on widegive to the school. In addition to their 10
ly-known events such as the Howl, Mardi
hours, officers will help set up events, attend
Gras or Weeks of Welcome.
events, attend meetings with campus offiYet, what most students do not know is the
cials and participate many other things.
USUSA office orchestrates multiple campus
According to Wappett, they are not paid,
affairs, such as the passing legislature enyet awarded a scholarship which sums up to
visioned by those in the councils, academic
approximately minimum wage for how much
reviews of students, graduate student reptime each officer gives per week.
resentation, student fee allocations, dean
That is why Wappett suggests that if somemeetings and events.
one is contemplating coming into USUSA
Meridian Wappett, USUSA Senator for the
and expecting an easy scholarship and simS.J. and Jessie E. Quinney College of Natural
ple commitment, USUSA is not the place.
Resources shed some light on how the dayUSUSA is also not the place for those wantto-day efforts of USUSA officers affect caming to represent Utah State to other schools.
pus life.
The USU ambassador program leads this
“A lot of the things put in revolve around
initiative and does not work with the campus
the USU Events Office, which is probably the
student affairs office.
most visible part of our position,” Wappett
These are the realities of USUSA officers.
said. “ But there is so much that goes into it
If students want to know more, Wappett enbehind the scenes.”
courages them to come and talk to the office
A major priority of the USUSA officers is
and learn for themselves. That way, students
planning events. Like Wappett discussed,
can get involved early and get to know more
events are a primary focus and visible part of
people.
officer’s contribution to Utah State.
PHOTO BY Bailey Rigby According to Wappett, understanding what
Multiple volunteers are also a part of the QCNR Senator Meridian Wappett, Organizations and Campus Diversity VP Emilee Harmon, CEHS Senator Chloe Chris- USUSA officers do for Aggies will enable
Events Office. It is not only USUSA officers topher and CHaSS Senator Celeste Rodriguez are pictured in the Academic Senate office.
more inclusion on campus, greater student
that plan, host and prepare these events. Any
involvement and empowered students and
student, regardless of their affiliation with USUSA, can process, Wappett said. To pass any campus legislation, the peers who know what work is being done to help their
participate and help put these events together.
USUSA officers must correspond with the dean’s office and school.
Wappett recently participated in planning the Logger’s present their ideas. Officers write multiple drafts of the
As Aggies go into election week, students contemplate
Ball for the College of Natural Resources this last Novem- proposed concept, work with multiple members of campus the realities of the kind of USU they want to see.
ber.
affairs and get approval on their legislature, according to
Talking to peer representatives about that vision will
Planning events like the Logger’s Ball means getting ap- Wappett.
empower Utah State to become greater than any single
proval for the event, finding a venue and time, marketing
Wappett recently concluded efforts on a piece of campus Aggie’s expectations and make Utah State University into
the event on social media and on campus, finding caterers diversity and inclusion legislation.
something greater than an imagined reality.
or activities for the event, selling tickets and doing deco“There have been a bunch of problems in the past where
Get to know your USUSA officers on the third floor of
rations.
people have mistreated people of diverse backgrounds and the TSC.
According to Wappett, it is a lot of work, but working on USU,” Wappett said. “Minorities are often misrepresented

A

events is rewarding.
“It was amazing to see how many people came. We sold
all of our tickets which was the most attended Logger’s
Ball at USU,” Wappett said.
The USUSA officers also focus on student advocacy. Passing student legislation on behalf of their peers is a huge
part of how officers spend their time.
Writing legislation is an intense and time-consuming

In this issue, Statesman reporters interviewed the candidates for the USUSA Executive
Leadership Board. Candidates for each position were asked the same five questions. Answers
have been edited for clarity.
Because candidate responses varied, some questions have not been included in print. The full
interviews are available on usustatesman.com.

By Max Roberts and Alexis Needleman
USUA ELECTIONS CO-CHAIRS

S

ince our committee began
engaging with students at the
end of last year, our message
about student body elections has been
short and simple: make your voice
heard. As we officially begin the first
week of the 2022 USUSA elections,
we would like to reiterate this message once again as we mobilize USU
students across the state and ask you
to cast your vote.
Throughout the USU system, USUSA officers play a vital role in shaping
the student experience. In addition
to planning our renowned events and
preserving valued university traditions, student leaders work every day
to listen to and advocate for students.
From sitting on university committees
to managing some of your student
fees, these officers maintain important relationships with faculty, staff,
administrators, policymakers, and
other leaders to advance students’
interests.
As such, these elections have a real
impact, which is why USUSA elections are perhaps the most significant
opportunity you have to directly
make your voice heard as a student.
To make the most of these elections,
we encourage all students to learn
about the candidates, attend debates
and town halls, and — most importantly — vote. By simply going to
elections.usu.edu and casting your
online ballot each time the voting period is open, you are making a meaningful contribution to our school.
It’s also important to note that the
2022 USUSA elections will mark a
historic step for the USU community
as we make several important steps
toward the unification of our statewide student body.
Thanks to their approval of the new
USUSA constitution in October, we
are thrilled to welcome the students
of USU Eastern into our student
association. For the first time in the
university’s history, the more than
27,000 students at each of the 30
campuses and centers in the USU
system will be united together under
one organization.
We will also elect a single student
body presidency to represent the
entire student body. While Logan,
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Eastern, and other statewide students
previously elected separate student
body presidents, we will now all elect
the USUSA Executive Leadership
Board to advocate for USU students
across the state. These student leaders — including the USUSA president,
executive vice president, and student
advocate vice president — will be
elected during the first week of elections from Feb. 14-18.
This is the first year we will hold
two weeks of elections. During this
first week of elections, candidates and
voters will engage with each other all
around the state to elect officers who
will lead our statewide student body.
From Feb. 28 to Mar. 4, students will
then turn their attention to electing
officers to represent their individual
campuses and colleges. By allowing students to elect these different
officers separately, we hope that we
will be able to focus on the important
conversations for our university and
its campuses and colleges during the
relevant election weeks.
While some of the changes might
be confusing, we are working hard
to provide voters with all the information they need to participate

in these elections as informed and
engaged community members. We
encourage students to reach out to us
at elections.ususa@usu.edu with any
questions or concerns. As there are
many “firsts” this election cycle, we
welcome all feedback to help improve
this important civic activity going
forward.
We are thrilled that these elections
are finally here, and we can’t wait to
see how you all decide to make your
voices heard. For more information
about the 2022 USUSA elections, visit
elections.usu.edu.
Max Roberts is a senior from South
Jordan studying journalism/
communication and political
science with minors in anticipatory
intelligence and marketing. Max
currently serves as the public relations
director and Elections Committee cochair for USUSA.
Alexis Needleman is a senior
from Lehi and is majoring in
communication studies. Alexis
currently serves as the Student
Events Vice President and Elections
Committee co-chair for USUSA.
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Clara
Alder

Niyonta
Chowdhury-Magaña

President candidate

President candidate

Q: How do you plan to effectively
take on this new role while also being
a student and having your own life
and responsibilities?
A: I have had robust leadership experiences in my time here at Utah State.
I have served as our current USUSA
Traditions director, and I am currently
serving as our representative from Utah
State on the Utah Board of Education
Safety and Equity Commission. I have
served as an A-Team member and a
peer mentor for Connections as well.
So I’ve got a lot on my plate. I also still
manage my time as a full-time student,
and an active member of the honors
program and the psychology honors
program. I expect, and know, how much
work being student body president will
be and my experiences and my leadership has prepared me to really excel in this role
as president. I feel my experiences will help me also understand students. I am an
undergrad and I am just like everyone else. I know what it’s like to be a student where
we have days that we’re really excited for and days that we’re not as excited for. The
ups and downs, the roller coaster of college. I understand all of those things, so I’m
fully prepared to serve as an empowering student body president. I’m here to empower
others. I’m here to really serve our student body, all students, all stories and all voices.
I know just how rigorous this is, and I feel that I’m fully prepared for it.
Q: What is one improvement that you think USU needs?
How do you plan to put action to it?
A: One thing that I believe we can improve on as a collective capable student body is
improving and resting more awareness and accessibility to sexual assault resources. I
think that a lot of times it’s hard to understand what those resources are, how they can
impact us and how they can help us. I also really want to create a realistic and strong
student board that sits and gives input to these resources, because we need that student feedback. We, as students, can step up and be leaders in this issue and really help
create these resources to be more accessible and make it something we’re more aware
of. I truly believe through my work with CAPSA and hearing stories from different
students that this is something that’s important. As I’ve worked on the Board of Higher
Education Safety and Equity Commission, this is something that the whole state, all
higher education institutions, have room for improvement. I think that we can really
come together as a student body to make those improvements, and I really want to
increase that awareness and accessibility on the prevention side of sexual assault.

Interview conducted by Jared Adams
Read the rest of this interview at usustatesman.com.

Q: How do you plan to effectively
take on this new role while also being
a student and having your own life
responsibilities?
A: I feel like time management is of the
essence no matter what you’re doing,
and especially with such a demanding
position like this as a graduate student,
as a Ph.D. student, this is something I
have to think about every day, right? The
way I’ve been able to be so involved is
because I’m good at time management.
Another thing I would say is part of why
I’m successful at having effective different
conversations with people and pushing
for different initiatives is that I’ve been
doing this for the last three years since
day one of starting at USU. And a lot of
the work is just making the actual connections, knowing where to go. I would say that has a lot to do with it. So, that’s what makes
it a little bit easier for me, as well, as a graduate student. I have fewer classes than most
undergraduate students. I get a lot of time to work on policies and things that mean a lot
to me. I plan to work in public policy afterwards. So. I’m using this opportunity as a starting ground, like working in the community first before I go on to work for the country. As
a psych student, I also want to say that self-care is super important. It is important to be
doing what you can do and want to do for your community, but also please make time for
yourself. Because if you don’t make time for yourself, you’re not going to be able to make
time for other people and the things you actually want to do.
Q: What is one improvement that you think USU needs?
How do you plan to put action to it?
A: Well, there are several things that I personally want to work on. If I had to talk about
just one thing, I would say mental health. We have been in a mental health crisis since
2016, and now it’s 2022. It’s been a second, right? And we have one psychiatrist, and
about 16 counselors for more than 17,000 students. And that comes out to be a ratio of
0.0003, which is basically zero. And you can see the consequences of that in our wait
times. I have friends who wanted to see counselors last semester, and they just heard
back last week. We all know how mental health crises work. And at that point, your
mental health crisis isn’t even relevant anymore. So what I want to do is work on hiring
at least one more counselor, and one more psychiatrist and my plan is to lobby the eight
colleges that we have as well as Student Affairs to shoulder the cost of that. And the
reason I’m going for that route is CAPS is understaffed and underfunded. And that is also
the response we usually get, that our hands are tied. We can’t really do anything. Now,
the reason I went for colleges is because the College of Education was able to hire a new
counselor last year. A lot of student input went into that, including input from myself and
my counsel. I’m just really happy that we were able to do that. And that’s what I want to
see come out of other colleges as well. And I’ve also had this conversation with several
different administrators and have support in that this would be a good route of going
about it.
Interview conducted by Brock Marchant
Read the rest of this interview at usustatesman.com.

President candidate
Q: How do you plan to effectively take
on this new role while also being a student and having your own life responsibilities?
A: I think one of the best ways to do that
is be authentic. I’m not trying to be somebody that I’m not. I know what I’m capable
of. I know what I expect of myself, and I
hope that the student body can understand
and expect a certain level of commitment
from me. And so I think being able to be
honest with what I provide, and not trying
to be somebody that I’m not, not trying to
take on too many initiatives, not trying to
create initiatives and platform points based
off of things that I’m unaware of. So, that’s
why I plan to involve lots of different organizations, involve lots of different people,
because I think the best way to work is in
groups. I think a lot of people have a lot of great ideas and can bring a lot of different
things to the table. I don’t have all of the answers. And what I think I’m very good at is
facilitating and being able to diversify the committee’s and allow for a lot of different new
ways of thinking.
Q: What is one improvement that you think USU needs?
How do you plan to put action to it?
A lot of the time I think candidates come in and talk about how they want to diversify
and include a lot of different people. As most of you probably can tell, I don’t fit the mold
of that. But, I am so open to learning about new cultures. I was at a high school that had
a very diverse population. I’ve spent time in Africa and Asia. I’ve spent time working with
the refugee center here. So I feel like I’ve gotten my foot in the door with a lot of different diverse organizations across the board. And I don’t have all the answers of how to be
more inclusive, but what I do plan to do is have an initiative called “Conversations with
the President” where I sit down with leaders of different organizations, within the Inclusion Center, within just any organization around campus and allow them to just talk. Ask
them questions about how we can help, what we can do to get more students involved
with their organizations, and then give them an opportunity to voice their opinions and
recommendations in their goals from within their organization. So, I plan to be a representative of the student body by being a platform that allows for these individuals that
don’t seem to have as much of a voice on campus.

Interview conducted by Brielle Carr
Read the rest of this interview at usustatesman.com.
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Abe
Rodriguez

Sam
Shaw

Executive Vice President candidate

Executive Vice President candidate

Q: USUSA committee and council
settings are often very friendly. How
would you handle disagreements
and make difficult decisions that
may go against your fellow officers?
A: That is a great question. I had a
great opportunity to go and see what
it’s like for the executive vice president
to chair meetings such as the Academic
Senate. I’ve noticed how other officers
engage with each other and how they
share their thoughts and opinions
about certain matters. In the end, I’ve
come to the realization that whenever
we find ourselves in a setting where
there may be disagreements —
 which
is something that we really want
because it shows that we have diverse
thoughts and opinions — we need to
focus back on the bigger picture of
why we are here. In the end, we’re
serving our student body. Really, it’s all about us being able to work together and fight
and advocate for us. At the end of the day, we’re not put in a certain position or certain
title. We are all one, right? We’re all students. We’re all going through things, and it’s
more of just looking back that way and being able to remind them of what that is.
Then, we’re able to cooperate with each other. Truly listen and understand each other,
share our ideas and come up with better ones through collaboration.
Q: What makes you stand out from other candidates?
Why should people vote for you?
A: I truly believe that it is important to have a balance between having a personality
and being professional and getting things done. For myself, I’ve always loved getting to
know people and getting to know their story and who they are. It’s great when you’re
able to talk about the things that you want to do, the things you want to get done and
sit and when it’s time to be serious. I believe before you even want to get anything
done, you need to have a conversation. Without a conversation, you’re not going to understand the other individual. If you’re wanting to work in a team setting, you’re just
not going to get things done. And so for myself, what makes me different is that I’m
approachable. I love getting to talk with people from all kinds of backgrounds, right?
And I love supporting it. Because, again, diversity is what we need in order to thrive.
You can learn so much from me, and I love getting to learn from others. It’s really just
doing things because of the people. Without all the people I’ve met, I wouldn’t be who
I am today, and I wouldn’t be where I am without them.
Q: What is the most recent TV show you binge-watched?
I recently got a subscription to Apple TV. The first thing that popped up was “Ted
Lasso,” and so I watched the first season over winter break. I love “Ted Lasso” because
he’s just very optimistic when things go wrong — he just is always looking at the wider
picture. It also kind of reminds me of Elf too, because in my backpack I carry a picture
of Buddy the Elf. I love to just carry it around because whenever I have a rough day,
or when other students that walk by and they see it, it just puts a smile on their face. I
always love to be able to just look back towards these characters and know that even
when things are not going right, at the end of day it’s a blessing that we all get to live,
that we get to breathe, that we have food on our table. But yeah, “Ted Lasso” has been
awesome, and that’s been that’s been the show I’ve been watching.
Interview conducted by Jared Adams
Read the rest of this interview at usustatesman.com.

Q: USUSA committee and council
settings are often very friendly. How
would you handle disagreements and
make difficult decisions that may go
against your fellow officers?
A: Personally, I’m not a huge fan of
conflict, right? I want everyone to be
comfortable and feel included in their
settings. It is a big part of what I am running for. But conflict does arise, and we
are all no stranger to conflict. I feel like
the most important part when navigating
conflict is that you recognize everyone
has valid opinions, valid feelings. Kind
of listening to that and affirming that.
Recognizing and addressing people’s
concerns and why they might be conflicted, but also being firm enough in your
own standpoint to say I see where you
are, I see where you’re at, here’s where
I’m at. And then, if need be, saying how
can we find middle ground on this. How can we take both of our viewpoints and make
something better and stronger with that.
Q: What makes you stand out from other candidates?
Why should people vote for you?
A: I’ve been going into this election with kind of the viewpoint of, I’m running for
myself to win, and not really against the other person. I mean, my opponent Abe, I’ve
worked with him for the last year on the A-Team. He’s a great guy, I love him. So I kind
of think of my strengths rather than my opponents weaknesses because I don’t like seeing
the worst in people. I think what sets me apart is a couple things. My ability to connect
with students, and my background. I was born in Denver, I was raised in Seattle, I went
to high school in Orem, Utah, and so I kind of have seen these different viewpoints and
had to work with different cultures and perspectives and see what it’s like to live in those
different locations. From that different background, kind of both of those really set me
apart.
Q: Most recent TV show that you binge-watched?
I don’t have a ton of time to watch TV shows anymore, which is sad because there’s so
many good ones. In my free time, right now my roommates and I are binge watching
“The Good Place” on Netflix. And then we just finished “Ted Lasso” on Apple TV. Both of
those are very good shows. I highly recommend.
Interview conducted by Maya Mackinnon
Read the rest of this interview at usustatesman.com.
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Ethan
Conlee
Student Advocate Vice President candidate
Q: USUSA committee and council settings are often very friendly. How would
you handle disagreements and make
difficult decisions that may go against
your fellow officers?
A: That’s a really good question. I think
whenever there’s a difference in vision, it’s
really important to do the due diligence of
talking to somebody about it and seeing
where exactly your point of disagreement
lies. From there, trying to work out a compromise that works for both people. When
you can’t reconcile the two, I think it’s best
to agree to disagree in a polite way. You
do everything you can to make sure you’re
still on good terms, and then you just move
ahead with what you think is best for the
students.
Q: What do you think is the best way
to reach and connect with students to be
able to rightfully represent them?
A: I think a proactive approach works best. Especially when I got into office, I thought
that tools that gauge student opinion would be more effective, things like MyVoice, but
really a lot of what I found is that students have a sort of trooper mentality where they
really don’t like to talk about what is bothering them unless it gets real bad. I ask students all the time, “What’s working?” What can we do to better represent you? And a lot
of times they say oh, its fine. But then you find out SAAVI lost funding for a therapist or
there’s no parking overflow for when the game takes up parking and you have a stadium
pass. Things that students should talk about but don’t and so I think it’s best to reach out
proactively and do your best to gauge student opinion before that comes to you.
Q: What is one improvement you think USU needs?
How do you plan to put action to it?
A: One thing I’d like to see us do more is just dialogue. It’s such a buzzword right, but
more talking between people with different perspectives. I think we can benefit more by
learning about each other, and I think that goes a lot of ways. I’d love to see more events
that emphasize people from different political backgrounds talking, or learning more
about some of the cool multicultural organizations going on, or talking about what excites people in different colleges. I think that’s one area where we’re not doing a bad job
necessarily, but I think that more of that would benefit us. We’d learn more and I think
we’d feel closer as a community if we did.
Q: If you are not elected, how will you continue to be involved at USU?
A: I’ve been involved with the Government Relations Council for the last couple years.
I think I’d try to still do it. There’s a lot of things that interest me. I’d love to be involved
through my college, the College of Humanities and Social Sciences. Even if I’m not affiliated directly, I’d still love to keep working with legislators, talking to them about student
needs. And the event committees are rad, I’d love to go back to the event committees now
that I have the time and work on things like High Stakes Bingo.
Q: What is your go-to date idea?
A: If you’re asking me about what works, I’m probably the worst person you could ask.
But I love anything that keeps our hands busy, I think. Oh man, all my answers are so
convoluted, I never get straight to the chase. Picnic! Final answer!
Interview conducted by Maggie Erekson

TSC Ballroom
Thurs. Feb. 17 9-10 PM
Prizes awarded
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Fashion is more than a trend, it’s an identity

By Alexis LeBaron
LIFESTYLES STAFF WRITER

W

“It makes me happy and feel sunshine-y throughout the
day,” Harris said.
“Style reflects who you are as a person. Like for me, I
love wearing bright colors because it helps me stand out
and is more fun than neutral colors,” Ritchie said.
Marcus Lamb, a journalism major at Utah State University expressed his interests of anime, superheroes,
and overall geeky
style
through his

clothes when around his friends.
Styles Campbell, a psychology graduate student, wears
business clothing every day.
“It helps me feel more professional and gives off a good
impression to my professors that I am taking my education seriously,” Campbell said.
Style can make one into the kind of person they want
to be, according to Siragusa, whether it be a
casual-fun hipster to a more business-casual
look.
“Style indicates who we want to be and
where one wants to go,” Siragusa said.
“Be confident in your style choices.”
One can be just as powerful in a
suit as they are in Joey Tribbiani’s
Thanksgiving maternity pants.
USU student Emily Fuentes
changes her hair color every
month.
“Though I wear a lot of neutral colors with my clothes
I love expressing myself
through color, just on my
head,” Fuentes said. “It is such
a fun way to illustrate the kind of
fun and adventurous person that I
am.”
Tylin Ritchie loves how eccentric
styles can really outline people’s
personalities and things that they
love.
“Style truly indicates how someone
markets themselves to their peers or
coworkers,” Ritchie said.
Siragusa encourages all students and
people to continue to develop their style
into something that will make them look
in the mirror and smile.

hy do we hold so much value on the clothes
we wear?
Jane Siragusa, a cosmetology student at
Bridgerland Technical College, believes one’s fashion
and sense of style indicate one’s expression and perception of themselves and can extend to how one
perceives others.
“Whether we want to dress girly, boyish, skater
kid, gothic— whatever — style is so important to
our identity and self,” Siragusa said. “It crafts
who we are and what we want to be going
forward.”
Siragusa gave four tips on how to
build your own style.
“Have various types of clothing for the way you are feeling,” Siragusa said. “Your style
and comfort level may change
from day to day to have options for
yourself. Especially while you are still pinpointing your style.”
Erin Porter, a USU undergraduate in advertising business, illustrated how versatile her
style can be.
“I feel like I don’t express one thing based
on clothes,” Porter said. “I wear what I like
and my likes are so different.”
Janie Nelson, a USU student studying journalism, examined how her style, points out changes
based on her mood.
“If I am feeling confident my outfits are more
bold, whereas if I am feeling down, my outfits
tend to be more lounge-y,” Nelson said.
Siragusa’s second tip is to find what style
shows off who you are.
“There is no wrong kind of style,” Siragusa
said.
According to USU social media major Tylin
Ritchie, style can be something as simple as a
color palette. Rather than wearing neutral colors, Ritchie often opts for bright colors to stand
out in a crowd.
“I think my fashion shows who I am. Though
Alexis LeBaron is a Junior in
I am not into fashion, it shows my indepenthe Public Relations Program.
dence and self,” said Jessyka Harris, a self-proShe is a self-proclaimed hobby
claimed tomboy.
PHOTO BY Bailey Rigby junky who is pretty much down
On the other hand, USU business major Tee- Alpha Chi Omega sorority members Kinley Schrader, Shayla Patton, Fiona Ruesch and Emmy Noel (left to right) express their
do to anything.
gan Harris loves the confidence that flower style in the TSC on Feb. 10.
-prints, dresses and heels provide her.
— A02376044@usu.edu

@ethn8r

@GageCarling

gaslight yourself into loving everything about Logan!!!! 15 degrees
colder than salt lake? no 15 degrees
cozier than salt lake <3

I’ve seen hell, and it’s the Old Farm
parking lot

By Keianah Weakland
LIFESTYLES STAFF WRITER

U

tah State University’s yearly student association elections are
taking place — but many students have no idea.
“I did know a little bit about the upcoming elections, but not
much,” Sam Gardner, sophomore, said. “I saw people posting about it on
Instagram, but that is all I have seen about it.”
The student body elects their peers to lead the Utah State University
Student Association, or USUSA, each year. This student government helps
improve students’ experiences at Utah State through coordinating, planning, and advertising events on campus.
“I knew about election week because of the signs that were up around
campus, but I know almost nothing about it,” Trenton Peters, junior, said.
Students are given the opportunity to vote and choose who will be in
office for the upcoming school year. They do this by casting their ballot
by going to vote.usu.edu, logging in with their A-number, filling out the
ballot and submitting it from there.
“I am not going to vote because I don’t think students would have
enough power to get anything done,” Gardner said.
Many students said they are unaware of USUSA elections because they
aren’t informed about what USUSA officers do for USU.
“I would pay attention if I knew what they do and I don’t see the point
in trying to elect officers when it’s just the event staff running events anyway,” John Moffitt, sophomore, said.
Because some students don’t know much about the student association,
they aren’t very invested in elections.
“I’m not too interested in them. I’ve never felt I’ve been benefited or
determined my student government,” Peters said. “So, I’ve never felt like
I’ve had any reason to be interested.”
Freshman Jillian Nelson asked her seven roommates if they were aware
of election week — only those on the USUSA President’s Cabinet knew
about it.
“I feel like the student body doesn’t even know about it, so maybe more
advertising could be done to promote it,” Nelson said.
Jan. 10-31, students declared their candidacy. There will be two weeks
of elections, Feb. 14-18, and Feb. 28 to March 4.
“I don’t care who wins the election because it’s not going to make a difference in my life,” Gardner said.
With more advertising and getting the student body’s attention about
the elections, students said they would have more of an interest in following what was going on.
Students have also said that they would be more likely to participate in
the voting process if they knew more information for when it takes place,
the candidates running and how to vote.
Keianah Weakland is a freshman
considering studying journalism. Outside
of writing for the Statesman, she enjoys
traveling and hanging out with friends.
A USU student scrolls through the 2022 USUSA candidates on usu.edu.

@marv_257
men who should be allowed to exist:
1. patrick from schitt’s creek

PHOTO ILLUSTRATION BY Phil Weber

— A02367276@usu.edu

@HeavenlyGrandpa

@GottliebShow

reject modernity (two-factor
authentication), embrace tradition
(answering my riddles three)

I think Justin Bean will play in the
NBA. That’s the tweet
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Seven months on ice

Students, community members support hockey team all season long

PHOTO BY Kate Smith

Utah State Hockey is 24-9-2 going into the final stretch of their season.
By Nathan Dunn
SPORTS STAFF WRITER

U

tah State University’s Hockey Club is a one-of-akind program.
Playing in the Men’s Division 2 of the American
Collegiate Hockey Association, or ACHA, the club
isn’t recognized by Utah State Athletics as one of its
intercollegiate sports and isn’t granted proper funding
from the university. Despite this, it’s one of the most
supported Aggie sports teams in the community. And the
support is something that the club thrives off of.
“I go out for warmups and I am just shaking,” said
defensemen Trace Farr. “It’s awesome to see the
community support. Especially the student support
because it’s always cool to see them right next to our

bench cheering us on.”
The Aggies play at the Eccles Ice Center in North Logan,
a facility originally built for the 2002 Winter Olympics
that holds upwards of 2,200 people. Playing in front of
capacity or near capacity crowds has benefited the team
throughout the season. As of Feb. 10, the team was 24-92 on the year and ranked No. 15 in the west division for
ACHA M2.
Notably, the support is sustained all-season long, despite
the season going nearly seven months.
The first game of the season was Sept. 11, with their
last regular-season game scheduled for Feb. 18. But it
doesn’t end there. Regionals are Feb. 24-26, and nationals
are nearly half a month later, Mar. 14-19. To put in
perspective, USU’s football is a four-month season, and
basketball is roughly five months. In addition, the hockey

team isn’t taking breaks that often.
“It gets pretty challenging, but it is all worth it to come
out here and hang out every day,” said goalie Titan
Anderson. “The physical toll takes up a lot, but in the end
it’s all worth it.”
This season there have been 13 scheduled back-toback nights of playing hockey, including four weekend
tournaments that last for several days, for an opportunity
to play more than 40 games in a season. Anderson
cracked a laugh calling his team “fine-tuned athletes” in
regards to playing long seasons.
“It’s a lot. I wake up at 5:30 a.m. every day,” said
forward Bradley Green. “Games that are on the weekends
are a battle. It gets tiring, but it’s worth it. We love to play
hockey. We don’t like it when our season gets cut short.
We want to play as much as possible.”

put tolls on academics and finances.
Anderson joked about the academic
standpoint for the hockey team.
“The boys are all academic weapons.” he
said with a smile, “We do homework on
road trips and we make sure everyone gets
their stuff done as a team.”
Even without being an intercollegiate
sport, the hockey team stays directed
and oriented. “The hockey team is very
structured,” Farr said. “The guys get
together to study and get homework done
together.”
Even without full recognition from USU,
the hockey team still makes the community
excited to come to their games, like selling
out games similar to their 3-1 win over
BYU on Jan. 22.
Through the time commitment, the
physical toll, and the dedication needed
to play a sport for your school that isn’t
recognized as a university sport, battling
through that makes their season a success
of its own.
Nathan is a second-year journalism
student at USU. He is a
videographer and loves
all things Aggies sports.

USU goalie Titan Anderson defends the net during a game against Montana State.

PHOTO BY Kate Smith

Page 11 - The Utah Statesman, February 14 2022

With the hockey club not being a USU
intercollegiate sport, the players miss some
big opportunities.
While they do get some support from the
university, their club isn’t heavily funded.
Which means that the athletes can’t get
scholarships. That makes it that much
harder to run a successful club. Players
have to tag on jobs in addition to their
seven months of slated hockey. While
interviews were being conducted with the
players, some of them could only answer
a few questions as they had to get to work
before they started work or classes after
practice at 8:00 a.m.
“A lot of the guys have jobs and school,
it’s a lot to balance and grind. A lot of the
guys do it really well.” Farr said, “I have
work and school, but having a plan helps
me stay focused.”
But Farr thinks that USU should make
the hockey club a school sport for the
university’s sake, not just the club.
“We have a community sport, and it’s
awesome when the school helps us out
when they do. We could bring in a lot
of revenue for the school. The next step
would be to go to ACHA Division 1 or
NCAA Division ⅠⅠⅠ,” he said.
To be a part of the hockey club, you must
be a Utah State student, adding to the toll
of playing sports and working a job. Slating
a time commitment of over half a year can
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At-large hopes on the line
Aggie men face SDSU and BSU in critical games this week
By Mark Greenwood
SPORTS STAFF WRITER

U

tah State Men’s Basketball has qualified for
the NCAA Tournament each of the last three
years. Even with their new head coach, making
the tournament is still the ultimate goal. With this lofty
aspiration in mind, where do the Aggies stand with
regards to an NCAA Tournament at-large bid?
In 2013, the Mountain West Conference sent five
teams to the NCAA Tournament, the most teams ever to
represent the conference. Since then, most teams sent to
March Madness from the Mountain West were two. This
has happened six times over the last eight tournaments.
This is the best year the Mountain West teams have had
in nearly a decade with six teams within the top 51 spots
in the Ken Pomeroy rankings. In addition, the same six are
also within the top 56 spots in the NCAA’s NET rankings.
That is both a blessing and a curse for the Aggies, who
have increased opportunities to pick up quality wins that
build their postseason resume.
On the other hand, each conference game is much more
of a battle than in recent years, and the Aggies are feeling
those effects.
The average margin of loss during conference play for
USU is 3.5 points, so even with 10 losses, the Aggies
are not out of the fight yet. Last week’s overtime loss to
league-leading Wyoming showed a lot about the Aggies
character and showed that they aren’t done fighting for a
tournament bid.
“Tonight watching Utah State showed me, for the first
time this season, that this league has a legitimate chance
to have five teams in the NCAA Tournament,” said CBS
Sports Insider Jon Rothstein after the game.
The two biggest games remaining for the Aggies come
this week in #54 San Diego State and #32 Boise State.
Both games are on the road against a top 75 team,
making them both Quad 1 games. Picking up wins in
those two road matchups will catapult USU in the eyes of

PHOTO BY Joseph F Myers
Leading scorer and rebounder Justin Bean will lead the Aggies on the road.

the selection committee. Their previous matchup with the
Broncos ended in a three-point loss after Marcus Shaver
Jr. hit a last-second 3-pointer to give them the win.
Since then, guard Sean Bairstow has continued to
emerge as a significant role player for Utah State and
forward Brandon Horvath has taken over down low. A
red-hot Horvath presents an answer to Boise’s Mladen
Armus who had 22 points and 19 rebounds in their first
meeting.
San Diego State has become the turning point in the
Aggies’ season. An 18-point win over the Aztecs snapped a
five-game losing streak and sparked a five-game winning
streak. The recipe for success will be the same as the prior
game — control the boards and limit the 3-point shooting
of San Diego State. The Aggies outrebounded the Aztecs
35 to 21 and held them to just five made threes on 15
attempts in the first matchup.
Both games present significant opportunities for USU
to add to their tournament resume and push themselves
on the right side of the bubble. Unless they win the MW
Tournament, the Aggies record at the conclusion of this
week will likely determine whether or not the Aggies are
dancing come March.

Mark Greenwood is a first-year
student at Utah State. He’s a fan
of the Los Angeles Dodgers and
Rams and is studying business.
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OPINION

You don’t need a 9-to-5 lifestyle

fter graduation, students with their wellearned degrees will enter the full-time
working life.
You show up to work at an exact time. You’re allowed a limited number of breaks and break times.
It’s the type of job that’s been around for several
decades, and even though this work style is changing rapidly as our technology develops, students
still need to be aware and prepare for what comes
after college.
Because of the rapid development of technology
and work situations, especially thanks to the past
few years of quarantine, the way many businesses
and corporations operate is changing.
While working remotely may work for some places, not all businesses are the same, and students
will need to find jobs that work best for them.
Sharad Jones, a professional practice assistant
professor in the Data Analytics and Information
Systems Department at Utah State University, said
the term “9-to-5” should be taken with a grain of
salt. After all, all businesses are different.
“Some companies have corporate cultures where
there’s the expectation to be the first one there and

the last one to leave,” Jones said. “In the interview
process, it’s good to find the company that holds
your personal best interests at heart.”
Whenever, wherever or however you work, it can
usually be draining. It may take years for graduates to find the occupation they’ll have long-term.
Michael Glauser, the executive director for the
Center for Entrepreneurship at USU, has said more
than half of the current jobs will be eliminated
by 2034, with the development of smart robots,
self-checkout and more.
“We are creating new jobs with tech as well,
but we’ll see the phase-out of and introduction of
many different jobs,” Glauser said.
Short-term planning for a long-term future will
help to build skills that we need to adapt to an
evolving work lifestyle. And students should start
to plan their futures now in order to figure out
what they love and find the jobs that suit them
best.
According to Forbes magazine writer Jack Kelly,
substantial studies have been conducted to survey
people who are working in unfulfilling jobs. They
found that more than half of American workers are
unsatisfied with their
jobs, and it’s not just
about low income.
A common conclusion
amongst workers is
they want more than
“just a job.”
“Unless they find a
company they really,
really love, the new
millennial generation
may have three different jobs in the first
five years of working,”
Glauser stated.
Despite the negative
aspect of this working
life, most businesses
that require this type of
schedule pay well out
of college. Plus, there
are positives to look for.
PHOTO ILLUSTRATION BY Bailey Rigby
Jones, who worked

the 9-to-5 lifestyle, struggled to accept the lack
of summer breaks and “next semester” promises.
Things can get monotonous.
“It’s draining and not easy but can be rewarding,”
Jones said. “You have to stretch to make things
exciting and engaging. It’s unfortunately becoming
more common to switch companies in order to
progress, instead of growing inside one company.”
Internships are a great way to ease into jobs you
might be interested in. But students should be
wary of first impressions since companies will put
on their best faces for interns.
USU’s Center for Student Analytics provides mentoring and introductions into the real world with
hands on training. Students can work with tools
and technology companies are using.
Whether you’re using university resources or not,
making a plan is important. Graduating students
should ask themselves what types of people they
want to work for, small or big. In-person or remote. There are dozens of things to consider.
While technology advances and traditional 9-to5 lifestyles evolves, students will have to adapt
with it. Applying to internships, trying new companies and finding what you love will take time, but
it’s worth it in order to make your job fun and the
difficult parts worth it.

Megan Cowdell is a second-year communications student. She loves going on
bike rides, reading mystery novels and
watching cheesy movies.
— A02334008@usu.edu
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Snow Goose Festival

FEBRUARY 25 & 26, 2022
Schedule of Events
Friday
•Craft fair opens @ 4 p.m., R.J Law Community Center: vendor
booths, food trucks, raffle prizes, demo classes
• Mother Goose Quilt show @ Millard County Fair Building

Saturday
•Wild Goose Chase 5K — Runnercard Sponsored Race
•Vendors and activities — Sherwood Shores
•Polar plunge @ Main Beach
•Movie matinee @ T&T Twin Theaters
•Goose viewing & calling contest @ Sherwood Shores

Last week’s solution:

Sudoku puzzles are provided by
www.sudokuoftheday.com.

CARTOON BY Keith Wilson
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Executive Leadership Board Candidates

President

The duties of the President include serving as the USUSA Executive Leadership Board Chair, The Logan
Executive Council Chair, and the Statewide Campuses Executive Council Chair. The President shall also serve
as a member of the USU Board of Trustees, appoint the Public Relations Director and Chief of Staff, establish
communication with the student body, verify all executive council position descriptions are up-to-date and
fulfilled, and oversee follow-through and implementation of legislation and represent USU at events.

Clara Alder
Hometown: Salt Lake
City, Utah
Class Rank: Junior
Semesters at USU: 6
Major(s): Psychology,
Sociology
Minor(s): Mental
Health Awareness &
Advocacy
Instagram:
@claraalder
Campaign Platform: Clara Cares! As your president,
I care deeply, I listen, I value you, I act with precision.
I will advocate for you. By using my experiences
as a leader and building on my relationships with
administrators, we will put goals into action and
enhance our Utah State experience.

Scholarship: Full Tuition/Fees
Stipend: $1,000/month
for 12 months

Niyonta Chowdhury-Magaña

Mikey Henderson

Hometown: Dhaka,
Bangladesh
Class Rank: Graduate
Semesters at USU: 6
Major(s): Psychology
Minor(s): Political
Science, Sociology,
Epidemiology
Instagram:
@niyonta4usu

Hometown: South
Jordan, UT
Class Rank: Junior
Semesters at USU: 7
Major(s): International
Business & Chinese
Minor(s):
Entrepreneurship
Instagram:
@Mikeyhenderson11

Campaign Platform: My USUSA team and I will
create a culture of love, kindness, safety, equity and
accountability. We will bring out the best in our Aggie
family and set an unprecedented standard for the world.
Let’s unite and thrive.

Campaign Platform: I will represent and lead the
student body by being a voice for underrepresented
organizations, facilitating collaboration between colleges
and advocating for the entire Aggie family through their
educational endeavors.

Qualifications:
• Mental health activist & Doctoral researcher
(2019-present), USUSA Graduate Senator, USU Sexual
Qualifications:
Violence Prevention Educator (2021-present)
• Current USUSA Officer, Traditions Director
•
Chair: Mental Health Week, Graduate Enhancement,
• Current Miss USU
Graduate
Research & Creative Opportunity
• A-Team Member & Connections Peer Mentor
(2021-present), Academic Opportunity (2021-22)
• CAPSA Certified, Advocate, USHE Campus Safety and
• Fee Board, Educational Policies, Faculty Evaluation,
Equity Commission
• USU Honors Program & Honors Society for Psychology Faculty Senate, Mental Health & Suicide Prevention Campus Climate (2021-present)
Majors
• Intl. Student Council President (2020-21), Bangladesh
Student Assoc. VP (2019-present), Graduate Student of
Goals/Plans:
Color Co-Founder (2020-present)
• Unify entire student body via statewide events,
•
Government Relations Council (2020-21), Statesman
cohesive USUSA policies, strengthened relationships &
(2020-21), Aggie Radio, Student Life Advisory Council,
campus visits
Student Inclusion (2019-20)
• Advocate for affordable tuition by working with our
state legislature to cover faculty pay increases
Goals/Plans:
• Assert strong leadership to improve accessibility
• Enhance mental & spiritual health: 1. Hire +1
of resources for reporting sexual assault and safety
psychiatrist & +1 counselor 2. Promote religious institutes,
concerns
nature, art, & recreation
• Prioritize promoting scholarships; infuse energy to
• Increase affordability & sustainability: 1. Transparency
scholarship initiatives; recognize & support needs of
in (a) student fees (b) differential tuition 2. Subsidize
students
housing 3. Establish composting
• Create inclusion training for students to become better • Equal representation: 1. Fun diversity, equity, & inclusion
allies for individuals in our Utah State family.
activities 2. Collaborative club marketing & events 3.
Shuttle for statewides
• Upgrade policies: 1. Contract for all student-faculty
agreements 2. Hire an ombud 3. Equitable student leader
stipends & events funding
• Boost resources & accessibility: 1. Free shuttle to SLC
2. Equitable statewide registration 3. Improve the DRC 4.
Increase gender-neutral bathrooms

Qualifications:
• President of the Entrepreneurship, Chinese Culture &
Language, and Athletic Administration clubs & member of
Huntsman School of Business Council
• CHaSS World Language & Culture Department
Undergraduate Researcher of the Year - ‘21-’22
• Huntsman School of Business - Covey Student Leader
Award ‘21-’22
• Founded and currently manage 2 Social Impact
Businesses
• Director of the Small Enterprise Education &
Development (SEED) program for Ghana, Cambodia,
Phillipines and Uganda
Goals/Plans:
• Conversations with the President - Publicly
displayed educational interviews between myself and
underrepresented organizations on campus
• Lower sexual harassment & assault rates by utilizing the
legal resources at the University properly
• Improve mental health through student access
to headspace (A mental health development and
strengthening app)
• Lobby for a bill to allow students to take classes at
universities across the state as a last resort if they are
unable to do so at USU
• Promote affiliation and collaboration between colleges
through the ‘Aggie Explore’ initiative

The duties of the Executive Vice-President shall be to assume all duties assigned by the president, and assume presidential
duties when the president is absent, serve as the parliamentary expert for the USUSA Executive Council, chair the USUSA
Academic Senate, oversee implementation of all legislation in Academic Senate, chair the University Student Fee Boards, and
be a voting member of the Executive Leadership Board.

Abe Rodriguez

Hometown: Logan, UT
Class Rank: Junior
Semesters at USU: 6
Major(s): Marketing and
Journalism
Minor(s):
Instagram:
@abeerodriguezz
Campaign Platform:
I will advocate for you
while building a strong
relationship with our
faculty and officers through
collaboration to create
a new reality. We can
accomplish more, together.

Qualifications:
• Helped students transition
to college for two years as
a member of the A-Team,
facilitating orientations in
both English and Spanish
• Worked for Athletics,
announcing for both
women’s soccer and
volleyball. Also, a member
of the HURD marketing
team
• Served as the Director of
Diversity and Inclusion on
the Business Council as
well as participating in the
Huntsman Scholar program
• Member of a diverse set
of clubs and organizations
on campus, including being
a member of Sigma Phi
Epsilon
• Avid ambition to grow
hair out and surf the waves
of Hawaii

Scholarship: $3,750/sem.
Stipend: $300/month
for 8 months

Sam Shaw

Goals/Plans:
• Collab with SAA and
Student Affairs to add
Aggie Network to MyUSU
home portal
• Create a new feature on
MyUSU that will announce
when and where clubs/
organizations meet
• Advocate on behalf of all
students by guiding the
Student Fee Board towards
the reallocation of fees
• Equip officers with tools
to improve communication
between USUSA and club/
organization leaders and
create opportunities for
event collabs
• Build a marketing plan
that expands on where fees
go under each category and
break down how facilities
enhancement works

decisions regarding
student policy.

Hometown: Orem, UT
Class Rank: Sophomore
Semesters at USU: 4
Major(s): Mechanical
Engineering
Minor(s):
Instagram: @shaw.sam
Campaign Platform:
I will be a representative
for every Aggie,
amplifying student voices,
maintaining the students’
perspective, promoting
inclusive organizations
and events, and making
informed, responsible

creating additional
financial burden for
students
Qualifications:
• Continue efforts to
• Second year member of
protect students from
the USU A-Team
Sexual Misconduct,
• Peer Educator for the
increase awareness about
Office of Equity Title
support and resources
IX/Sexual Misconduct
available to survivors
Prevention Team
• Maintain the growth of
• Connections Peer Mentor an inclusive culture for
• Member of the
every student within the
President’s Cabinet
Aggie Family
Involvement and Diversity, • Improve transparency
Equity and Inclusion
with students, provide
Committees
more opportunities
• Co-owner of @
for students to get
usuinterviews on TikTok
familiarized with USUSA
structures
Goals/Plans:
• Advocate for students
in Student Fee Board
meetings to keep the
allocation of student fees
towards student interests
• Prevent the ongoing
COVID Pandemic from

Student Advocate VP
The duties of the Student Advocate Vice President include representing student concerns over local, state and federal government, represent student concerns to student government and student services, maintain relationships with key faculty and administrators to better bring
change, organize and chair the Government Relations Council, chair the Student Voice Committee, communicate current legislative issues
to the Public Relations Director to be advertised on campus, provide for a process where students can address their grievances concerning
university policies, procedures and decisions, shall act as a moderator to find solutions and corrections for grievances, be responsible for
conducting student surveys concerning policies, and serve as a voting member of the USUSA Executive Leadership Board.

Scholarship: $3,750/sem.
Stipend: $300/month
for 8 months

Ethan Conlee
Hometown: Pleasant Grove, UT
Class Rank: Junior
Semesters at USU: 4
Major(s): Political Science/International Studies
Minor(s):
Instagram: @ethan_conlee1
Campaign Platform: My purpose is to create an advocacy
platform that represents the interests of all USU students.
Qualifications:
• Current Student Advocate Vice President
• 2 years experience serving on and leading the Government Relations Council
• Member, Logan Regional Hospital Governing Board representing USU students

• Love working with and advocating for student interests
• Has existing relationships with studnets across campus and city/state/university
officials
Goals/Plans:
• Proactively seek student opinion through outreach events and effective marketing of
existing resources
• Elevate student understanding of local and university issues
• Lobby for increased funding for SAAVI and other mental health resources
• Build community through collaboration with student groups
• Promote understanding and respect for every perspective, even when they aren’t
popular
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Executive Leadership Board Candidates

President

The duties of the President include serving as the USUSA Executive Leadership Board Chair, The Logan
Executive Council Chair, and the Statewide Campuses Executive Council Chair. The President shall also serve
as a member of the USU Board of Trustees, appoint the Public Relations Director and Chief of Staff, establish
communication with the student body, verify all executive council position descriptions are up-to-date and
fulfilled, and oversee follow-through and implementation of legislation and represent USU at events.

Clara Alder
Hometown: Salt Lake
City, Utah
Class Rank: Junior
Semesters at USU: 6
Major(s): Psychology,
Sociology
Minor(s): Mental
Health Awareness &
Advocacy
Instagram:
@claraalder
Campaign Platform: Clara Cares! As your president,
I care deeply, I listen, I value you, I act with precision.
I will advocate for you. By using my experiences
as a leader and building on my relationships with
administrators, we will put goals into action and
enhance our Utah State experience.

Scholarship: Full Tuition/Fees
Stipend: $1,000/month
for 12 months

Niyonta Chowdhury-Magaña

Mikey Henderson

Hometown: Dhaka,
Bangladesh
Class Rank: Graduate
Semesters at USU: 6
Major(s): Psychology
Minor(s): Political
Science, Sociology,
Epidemiology
Instagram:
@niyonta4usu

Hometown: South
Jordan, UT
Class Rank: Junior
Semesters at USU: 7
Major(s): International
Business & Chinese
Minor(s):
Entrepreneurship
Instagram:
@Mikeyhenderson11

Campaign Platform: My USUSA team and I will
create a culture of love, kindness, safety, equity and
accountability. We will bring out the best in our Aggie
family and set an unprecedented standard for the world.
Let’s unite and thrive.

Campaign Platform: I will represent and lead the
student body by being a voice for underrepresented
organizations, facilitating collaboration between colleges
and advocating for the entire Aggie family through their
educational endeavors.

Qualifications:
• Mental health activist & Doctoral researcher
(2019-present), USUSA Graduate Senator, USU Sexual
Qualifications:
Violence Prevention Educator (2021-present)
• Current USUSA Officer, Traditions Director
•
Chair: Mental Health Week, Graduate Enhancement,
• Current Miss USU
Graduate
Research & Creative Opportunity
• A-Team Member & Connections Peer Mentor
(2021-present), Academic Opportunity (2021-22)
• CAPSA Certified, Advocate, USHE Campus Safety and
• Fee Board, Educational Policies, Faculty Evaluation,
Equity Commission
• USU Honors Program & Honors Society for Psychology Faculty Senate, Mental Health & Suicide Prevention Campus Climate (2021-present)
Majors
• Intl. Student Council President (2020-21), Bangladesh
Student Assoc. VP (2019-present), Graduate Student of
Goals/Plans:
Color Co-Founder (2020-present)
• Unify entire student body via statewide events,
•
Government Relations Council (2020-21), Statesman
cohesive USUSA policies, strengthened relationships &
(2020-21), Aggie Radio, Student Life Advisory Council,
campus visits
Student Inclusion (2019-20)
• Advocate for affordable tuition by working with our
state legislature to cover faculty pay increases
Goals/Plans:
• Assert strong leadership to improve accessibility
• Enhance mental & spiritual health: 1. Hire +1
of resources for reporting sexual assault and safety
psychiatrist & +1 counselor 2. Promote religious institutes,
concerns
nature, art, & recreation
• Prioritize promoting scholarships; infuse energy to
• Increase affordability & sustainability: 1. Transparency
scholarship initiatives; recognize & support needs of
in (a) student fees (b) differential tuition 2. Subsidize
students
housing 3. Establish composting
• Create inclusion training for students to become better • Equal representation: 1. Fun diversity, equity, & inclusion
allies for individuals in our Utah State family.
activities 2. Collaborative club marketing & events 3.
Shuttle for statewides
• Upgrade policies: 1. Contract for all student-faculty
agreements 2. Hire an ombud 3. Equitable student leader
stipends & events funding
• Boost resources & accessibility: 1. Free shuttle to SLC
2. Equitable statewide registration 3. Improve the DRC 4.
Increase gender-neutral bathrooms

Qualifications:
• President of the Entrepreneurship, Chinese Culture &
Language, and Athletic Administration clubs & member of
Huntsman School of Business Council
• CHaSS World Language & Culture Department
Undergraduate Researcher of the Year - ‘21-’22
• Huntsman School of Business - Covey Student Leader
Award ‘21-’22
• Founded and currently manage 2 Social Impact
Businesses
• Director of the Small Enterprise Education &
Development (SEED) program for Ghana, Cambodia,
Phillipines and Uganda
Goals/Plans:
• Conversations with the President - Publicly
displayed educational interviews between myself and
underrepresented organizations on campus
• Lower sexual harassment & assault rates by utilizing the
legal resources at the University properly
• Improve mental health through student access
to headspace (A mental health development and
strengthening app)
• Lobby for a bill to allow students to take classes at
universities across the state as a last resort if they are
unable to do so at USU
• Promote affiliation and collaboration between colleges
through the ‘Aggie Explore’ initiative

The duties of the Executive Vice-President shall be to assume all duties assigned by the president, and assume presidential
duties when the president is absent, serve as the parliamentary expert for the USUSA Executive Council, chair the USUSA
Academic Senate, oversee implementation of all legislation in Academic Senate, chair the University Student Fee Boards, and
be a voting member of the Executive Leadership Board.

Abe Rodriguez

Hometown: Logan, UT
Class Rank: Junior
Semesters at USU: 6
Major(s): Marketing and
Journalism
Minor(s):
Instagram:
@abeerodriguezz
Campaign Platform:
I will advocate for you
while building a strong
relationship with our
faculty and officers through
collaboration to create
a new reality. We can
accomplish more, together.

Qualifications:
• Helped students transition
to college for two years as
a member of the A-Team,
facilitating orientations in
both English and Spanish
• Worked for Athletics,
announcing for both
women’s soccer and
volleyball. Also, a member
of the HURD marketing
team
• Served as the Director of
Diversity and Inclusion on
the Business Council as
well as participating in the
Huntsman Scholar program
• Member of a diverse set
of clubs and organizations
on campus, including being
a member of Sigma Phi
Epsilon
• Avid ambition to grow
hair out and surf the waves
of Hawaii

Scholarship: $3,750/sem.
Stipend: $300/month
for 8 months

Sam Shaw

Goals/Plans:
• Collab with SAA and
Student Affairs to add
Aggie Network to MyUSU
home portal
• Create a new feature on
MyUSU that will announce
when and where clubs/
organizations meet
• Advocate on behalf of all
students by guiding the
Student Fee Board towards
the reallocation of fees
• Equip officers with tools
to improve communication
between USUSA and club/
organization leaders and
create opportunities for
event collabs
• Build a marketing plan
that expands on where fees
go under each category and
break down how facilities
enhancement works

decisions regarding
student policy.

Hometown: Orem, UT
Class Rank: Sophomore
Semesters at USU: 4
Major(s): Mechanical
Engineering
Minor(s):
Instagram: @shaw.sam
Campaign Platform:
I will be a representative
for every Aggie,
amplifying student voices,
maintaining the students’
perspective, promoting
inclusive organizations
and events, and making
informed, responsible

creating additional
financial burden for
students
Qualifications:
• Continue efforts to
• Second year member of
protect students from
the USU A-Team
Sexual Misconduct,
• Peer Educator for the
increase awareness about
Office of Equity Title
support and resources
IX/Sexual Misconduct
available to survivors
Prevention Team
• Maintain the growth of
• Connections Peer Mentor an inclusive culture for
• Member of the
every student within the
President’s Cabinet
Aggie Family
Involvement and Diversity, • Improve transparency
Equity and Inclusion
with students, provide
Committees
more opportunities
• Co-owner of @
for students to get
usuinterviews on TikTok
familiarized with USUSA
structures
Goals/Plans:
• Advocate for students
in Student Fee Board
meetings to keep the
allocation of student fees
towards student interests
• Prevent the ongoing
COVID Pandemic from

Student Advocate VP
The duties of the Student Advocate Vice President include representing student concerns over local, state and federal government, represent student concerns to student government and student services, maintain relationships with key faculty and administrators to better bring
change, organize and chair the Government Relations Council, chair the Student Voice Committee, communicate current legislative issues
to the Public Relations Director to be advertised on campus, provide for a process where students can address their grievances concerning
university policies, procedures and decisions, shall act as a moderator to find solutions and corrections for grievances, be responsible for
conducting student surveys concerning policies, and serve as a voting member of the USUSA Executive Leadership Board.

Scholarship: $3,750/sem.
Stipend: $300/month
for 8 months

Ethan Conlee
Hometown: Pleasant Grove, UT
Class Rank: Junior
Semesters at USU: 4
Major(s): Political Science/International Studies
Minor(s):
Instagram: @ethan_conlee1
Campaign Platform: My purpose is to create an advocacy
platform that represents the interests of all USU students.
Qualifications:
• Current Student Advocate Vice President
• 2 years experience serving on and leading the Government Relations Council
• Member, Logan Regional Hospital Governing Board representing USU students

• Love working with and advocating for student interests
• Has existing relationships with studnets across campus and city/state/university
officials
Goals/Plans:
• Proactively seek student opinion through outreach events and effective marketing of
existing resources
• Elevate student understanding of local and university issues
• Lobby for increased funding for SAAVI and other mental health resources
• Build community through collaboration with student groups
• Promote understanding and respect for every perspective, even when they aren’t
popular
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